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Creation of Policy

Motion to support staff industrial action

This Union Notes:
1. That the University and College Union (UCU) has balloted members who have called for a strike that will take place on 31st October 2013
2. The dispute is over a proposed 1% pay cut for lecturers and academic support staff, which the UCU does not feel is adequate.

3.  The last three annual pay settlements have all been sub-inflationary, and have led to a real terms pay cut of over 12%. 
4. A 12% real pay cut means that their annual salary in August 2012 is worth around £5,000 less than in August 2009
.
5. SURHUL has a proud history of supporting the issues facing lecturers and vice versa.

6. That Royal Holloway is a profitable university, reporting a pre-tax profit of around £7.5 million pounds in 2012, boasting around £90 million of reserves
.

7. That the principal of Royal Holloway has an annual salary of £230,000 per annum, as well as a £27,000 pension and free property to live in. As well as this there are 11 people earning over £100,000 per year
.
This Union Believes:
1. It is in the interest of students that lecturers and staff have good working good conditions and are paid fairly.

2. A one day strike would not have a major impact on student learning.

3. That this as part of the wider attacks currently happening in higher education and to the attacks to conditions of workers in wider society.
4. That Royal Holloway is a profitable and wealthy university who can afford to pay a fair wage to its staff.
5. That the wages of the Principal and other senior managers are unfair considering other staff have taken a real terms cut.

6. That although there are sweeping pay cuts across the public and private sector, we should not be advocating a ‘race to the bottom’ and we should support the demands of staff.

This Union Resolves:
1. To officially support strike action by UCU both nationally and locally.
2. To disseminate information to students about the strike, why it’s happening and why the students’ union supports it.

3. To hold monthly meetings between key people in UCU and the Students’ Union to identify

ways of making Royal Holloway a better place to work and study.
4. To work with the UCU to help those students who are affected negatively by the strike.

5. To support any further industrial action regarding the pay and conditions of staff at Royal Holloway.

This Union Mandates:

1. The President to write a letter of support to RHUL-UCU on behalf of the Executive Committee.

2. The Vice President (Communications and Campaigns) to release a statement about SURHUL’s support as per resolves 2.
3. The sabbatical team to keep-up regular contact with RHUL-UCU and other trade unions on campus regarding matters that make Royal Holloway a better place to work and study.

Proposed: Sam Jones (Student Trustee)
Seconded:  Jamie Green (VP Communications + Campaigns), Sidonie Bertrand-Shelton (VP Educations + Welfare), Amarbeer Singh Gill (President), Ian Stewart (VP Student Activities)
� http://policy.eusa.ed.ac.uk/w/index.php/Their_Jobs_-_Our_Education
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