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HOLLOWAY
STUDENTS’
UNION
WCD Executive Minutes

Date & time Wednesday 12 November 5-7pm

Location INTER 0-29

Attendance Vaishnavi Vajja - VP Wellbeing & Diversity (Chair)

Olivia Davies — President

Francesca Hailey — Community Engagement Coordinator

(Secretary)

Nathaniel King — Estranged Students Representative

Clara Unegbu — Black & Global Majority Students Community

Officer

Delilah Ferry-Swainson — Commuting Students Community Officer

Farah Faizal — International Students Community Officer

Jakob Bird — LGBT+ Students Community Officer

JJ Littleton — Disabled Students Community Officer

Jude Curtis — Parent & Carer Students Community Officer
Apologies Bana Asgalan — Women Students Community Officer

James Lock — Mature Students Community Officer
Absences Naomi Tchesse - Students of Faith Community Officer
Abbreivations Community Officer (s) — CO (s)

David Gallardo Gonzalez — DGG

Matthew Paterson - MP

Priority 8— P 8

Disability History Month - DHM

Equality, Diversity & Inclusion - EDI

Women Students Community Officer - WSCO

ltem Action Responsible | Due

VP Wellbeing | VV to contact DFS about getting involved | VV End of term 1

& Diversity: with the Transport Priority. (12/12/2025)

Officer

Update /

Priortiy 8 VV to do an education piece breaking VvV End of term 1
down the different bus services and prices (12/12/2025)
to highlight the varying different transport
services to students.

Inclusivity OD, FH & VV to discuss with Wellbeing, OD/FH/ End of term 1

Fund Disability Support & other relevant teams | VV (12/12/2025)
regarding 1 year student support as they
don’t currently offer disability or
neurodiversity assessments for students
registered for 1 year of study. Action to
get students this support regardless of
duration of study at university.

Sustainability | No immediate actions but points and FH When

Officer feedback raised in item minutes should be applicable
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considered in planning and outcomes of
Democracy Review.

Listening No immediate actions but points and \AY Wednesday
Circles feedback raised in item minutes should be 19 November
considered in planning of Listening
Circles.
Campaign FH to contact FF / BA on leading a series | FH ASAP
Feedback of support, signposting and events for
(Budget to Ramadan.
Bite)
VV to reach out to Runnymede Foodbank | VV End of term 1
and Fridge for further support. As well, (12/12/2025)

reach out to DFS on how the campaign
can support Commuters via lunch box

inspiration.

RHSU OD to take feedback across all three oD January 2026

Equality, Execs and build into RHSU’s EDI Action

Diversity & Plan.

Inclusion

Action Plan

AOB CO'’s to ensure Basecone accounts have | All CO’s End of term
been created and to submit any 1(12/12/2025)
outstanding expense claims.
DFS to contact / work with JL to support DFS End of term 1
students with disabilities in Safe Travels (12/12/2025)
Campaign.
CO’s to promote and share information on | All CO’s w/c 24
the Estranged Students Solidarity Week November
campaign, w/c 24 November 2025. 2025
NK to pass on contact information to FH NK When
regarding Surrey SU + RHSU smaller applicable
community partnership / support.

Item Notes Action

1. Welcome Prior to the Exec, FH delivered training to No actions

attendees on the purpose of the exec, their
responsibilities and what to expect.

VV began by welcoming the group and
introducing the first WCD Executive of the
academic year.

The welcome offered the opportunity for further
introductions and ran over the agenda.

2. President & VV began this item by explaining to the group No actions
Other Sabb: the premise of the Officer Update and the
Officer purpose of updating on all Sabbs. OD led the
Update / update by explaining how the update may differ

this year in comparison to last. As this year’s
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Priority
Update

Executives will see two updates to offer further
insight into the other Sabbatical Officers and
what they have been up to. In previous
academic years, updates have only been
provided by the President and the
corresponding Executive Chair.

President & Other Sabb: Officer Update /
Priority Update

OD began by explaining the different roles of
the Sabbs and their expected responsibilities.

OD (President) update: Sabb casts,
representing students in university meetings,
EDI Action plan, permanent women gym hours
and supporting Sabbs.

P 8: Parking & financial support (cost of living).
DGG (VP Soc Sports) update: Mention It and
student ops admin

P 8: Timetables — Wednesday more flexible for
students to attend extracurricular*

MP (VP Education) update: Working on lots of
campaigns including wobble week, financial
support week, skills week & MENtion It. MP
focus has been on campaigns and raising
awareness with existing services.

P 8: Deadline stacking — working with Emma
Mayhew & increase social and study spaces —
Pride hub, on campus, Egham library etc.

*Both DGG & MP’s contributions to elected
priorities will impact the university’s decisions
made in the next academic year due
timetabling and deadlines decisions being
made in advance.

To get a full insight into what the Officers are
working on, please check out the SU webpage:
Priority 8

3. VP Wellbeing
& Diversity:
Officer
Update /
Priortiy 8

Priority 8:

Food Campaign:

1. Loyalty Cards in More Outlets: VWV
has been in conversation with her P 8
lead for food and discussing the option
of having a loyalty card at the shop for
meals deals or other offers.

2. Halal Meat: VV has been in
conversation with the same staff lead on
getting halal meat vendors on campus
for easier access for students
consuming halal meat.

VV to contact
DFS about
getting
involved with
the transport
Priority.

VV to do an
education
piece
breaking
down the
different bus
services and
prices to
highlight the
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3. TooGoodToGo Bags: SU shop to have | varying
bags soon and VV has been involved in | different

conversations - other outlets such as transport
Kimiko has TooGoodToGo bags and services to
therefore have proved successful. students.

Transport Campaign:

1. Better RHU bus timings: Aligning with
trains, making it fair depending on and
understanding what it with the priorities
is

2. Bus loyalty & discounted fees: Again,
discussion around how to lower the bus
prices.

VV is running two events w/c 17 November to
find out what students want regarding transport
to help narrow down the objectives of her
campaign. VV will take on student feedback
and use this to prioritise her work / lobbying
agenda in term 2 and 3.

FF asked about the price of services and
questioned why the cost is being questioned as
the Diamond bus service is so cheap. FH
actioned for VV to do an education piece
breaking down the different bus services and
prices and to showcase the varying different
transport services to students.

NK brought up about the services and was
thinking about how services link towards other
priorities like spaces and could be used as
messaging to highlight the important of frequent
bus services so they can access spaces in the
town. NK’s point raised good feedback on how
VV should connect with other Sabbs to
strengthen the campaign and outcomes of
Priority.

DFS asked whether she could be involved with
this priority as Commuting Officer.

Officer Update:
Campaigns support with FH, Mind the Gap &
working groups / action groups.

You can read more on what VV has been up to
here: Vice President Wellbeing and Diversity

4. Inclusivity As part of the EDI Task & Finish Group, FH is OD, FH & VWV

Fund creating an Inclusivity Fund - a brand-new fund | to discuss
designed to support students who are part of with
inclusion communities. Wellbeing,

Disability
Support &
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The Inclusivity Fund will function like the
Access Fund. The Access Fund differs to this
new proposed fund as the Access Fund
financially supports students with accessing
student groups whereas the inclusivity fund will
financially support individuals who self-identify
with an inclusion community and would benefit
from accessing additional funding.

It's like the Access Fund, but this one is
specifically for inclusion communities and aims
to provide financial support for things like:

o Gender expression (e.g. clothing or
accessories),

e Visa application costs,

e Attending inclusion-related events,

¢ And anything further relating to
liberation communities to improve
inclusivity of education and university
experience!

How can we raise money for an inclusion fund -
alternative grants (lotto etc.), three years, can
events like showcase raise money for this fund,
go fund me? advertising + communicate.

FH asked the room for their thoughts on this
proposal, the room responded with the
following suggestions:

DFS: Questions related to commuter students
and lack of maintenance loans.

NK: How will it function? Like Student Support
Grant, students apply for funding and where
does this sit?

Applications and how would they work. JL
suggested on behalf of their community and
how can this link to the Neurodivergent fund
and ensuring NHS errors aren’t being repeated.
JB spoke about how 1-year students don’t offer
Neurodivergent and Disability assessments.

other relevant
teams
regarding 1
year student
support as
they don’t
currently offer
disability or
neurodiversity
assessments
for students
registered for
1 year of
study. Action
to get
students this
support
regardless of
duration of
study at
university.

5. Equity
Groups

There are 4 Equity Groups hosted by the
university Race, LGBT+, Disability & Gender.
They act as groups that support policy and
plans as well as opportunity to raise concerns,
like the Execs.

OD spoke about the purpose of the Equity
Groups and the standing agenda item for
students introduced last year. In this standing
agenda item, CO’s and SU staff present are to
raise what is happening in the various
communities on and off campus and the impact
on students / young people. As well, to raise

No actions
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any concerns to the group and actions to
support communities.

FH spoke about their shift from being called
Equality to Equity Groups.

The purpose of this item was to remind COs to
attend their corresponding Equity Group,
collecting feedback from their community to
raise in the student standing agenda item and
an opportunity for COs to ask questions on how
they can represent students in the student
standing agenda item.

CU: Are they the same as the Listening
Circles? No, similar.

6. Sustainability

Officer

In a recent meeting, FH spoke with a student
about the proposal of Sustainability Officer. The
Sustainability Officer would advocate for
environmental impact and climate injustice but
more apparently, advocating for intersectional
identities who are most impacted by the climate
crisis.

FH asked the room for their thoughts as well as
thoughts on other officers that could be
introduced to the inclusion group, the room
responded with the following suggestions:

NK: Suggested that this could be introduced as
a society.

JL: How would the role work? Defining the role
and how it would work. What would happen and
how this would function.

DFS: Can'’t think of any further community
officers that would need a specific community.
NK: Time commitments for new officers can be
difficult and the nature of circumstances. Time
poor students who fit in that. Talks on where
the representation sits and how this
representation goes further.

JL: Recognized that Community Officers need
support and to push students supporting
campaigns or community officers. How would
this work? Would you elect a main community
officer and then provide more structure on how
they can create further teams.

FF: How having a team can benefit CO
workflow.

This led to further conversation about the
Community Officer role:

JL asked, how can structure devolve into wider
teams for CO’s or how can they access other
student leaders. JL spoke about how student

No immediate
actions but
points and
feedback
raised in item
minutes
should be
considered in
planning and
outcomes of
Democracy
Review.
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leaders having involved in DHM has been
fundamental to ensuring the success of the
month and supported tasks to minimise
workload for campaigns.

FF said that she naturally adopted a team, and
it has strengthened her work as CO — could this
be included or information on how to do this in
Community Officer training?

DFS added a question asking how students can
get involved / represent / have a full team but
not have full commitment like a CO. This would
allow students to help when they have the time
to and keep it different to a society for
maximum CO support.

JB asked about the Trans Rep and how a
Trans Rep came about. FH responded saying
that the this came about because of the
Supreme Court Ruling, SU accountability and
to support a marginalised community on
campus where student voice is important.

JL added that the idea of a sign up or form or
list of students who are interested in
campaigning and what they are interested in
campaigning for us as COs or the SU to reach
out to etc. Smaller role and not even a rep or
CO, just interested and student leader.
Students can self declare that they are
interested but not fully committed to a rep or
CO type role. For example: Joe Blogs could self
declare that he is interested in accessibility,
disability and estrangement topics and
campaigns, as well as add in the text field that
they are interested in any food bank, diversity
within the workplace related campaigns/events
and events that reach out to the wider Egham
community. This could help the SU and
Community Officers connect with students who
are already passionate about certain causes.
When a campaign is being developed or
support is needed, we’d have a clear list of
students to reach out to. Similar to how | use
previous election listings for DSCO and VP
Wellbeing at the start of the year to consult
about collaborating.

I think this could act as a middle ground
between being a casual supporter and being a
rep or CO, giving students a smaller, more
flexible way to get involved in student
leadership and advocacy. It would also expand
what | and | believe RHSU would consider the
Student Leader Community (which is more than
just student groups and COs but also
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campaigners and other major student figures at
this point).

CU asked how can Community Officers get
further recognition? FH responded saying this
is being discussed as part on an ongoing
democracy review the SU is undergoing. The
democracy review involved an external
assessor who has analysed the democratic
principles and functions of RHSU and has used
this to come up with suggestions to maximise
these functions and support student
representation. One conversation that has
arisen from this and one that FH has been
pushing for, is for Community Officers to get
paid via honorarium and / or transcript
recognition.

JL further added that a First-Generation Rep
would be good addition. FH responded saying
that this has also been suggested as an
addition to the Inclusion Communities but the
responsibility of supporting these students
mainly should sit with the university who have
the resources. Nonetheless, FH will bring this to
the democracy review outcome and will
converse with the Advice Centre about support.

DFS then added about having a Year Out Rep
to support students returning from placement or
a year abroad. FH said, this responsibility sits
with the Careers Team and in her monthly
catch ups with the Careers Team, FH will raise
this concern.

7. Listening VV provided an update on Listening Circles and | No immediate
Circles used this agenda item to gather feedback and actions but
insight into the Listening Circles and how they points and
should be run. VV and CU working with the feedback
University. Stating that the University trailed this | raised in item
for the staff and VV and CU will be hosting a minutes
Listening Circle on 19 November to talk about should be
any challenges they are facing. considered in
planning of
What are the Listening Circles? This session’s | Listening
aim is to provide a supportive, confidential Circles.

space where students can talk, listen, and
connect with others who may share or
understand similar experiences. The focus will
be on care, empathy, and collective wellbeing,
offering an opportunity to reflect, be heard, and
feel supported as part of a wider community.
This initial support sessions will form part of a
pilot for a broader framework of activities
spanning different themes and communities.
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JB asked about the flags and whether students
or the SU would be able to take them down and
to check it isn’t illegal. OD told JB to report to
the Street Safe app about flags and the impact
of this as the police action and can action what
happens in the local community.

DFS sharing experiences about journeys and
cross — community journeys especially related
to commuting.

VV asked what further questions could they ask
within the event on the 19 November:

JB asked whether the listening circles are only
related to people of colour and immigrants or
does it go beyond these communities?

DFS brought up how this group and the
question can support allies to support their
peers and others impacted.

CU spoke about those with lived experience
being in.

OD proposed that 2 listening circles should be
opened as a result and that would allow more
response and feedback.

NK community practices and the importance of
knowing and understanding other groups.
Further, how to ensure this is a safe space?
How will this space be protected for those
speaking about these topics?

VV to take feedback, conversation and
thoughts to develop the practicalities of the
Listening Circles and work on improving this
event to ensure the safety of students and their
concerns: Who is facilitating these listening
circles? Wellbeing Team involvement? Will
there be a Mental Health First Aider?

8. Campaign
Feedback
(Budget to
Bite)

VV is leading her first campaign in term 2 to
bring better awareness to eating on a budget,
healthy food and cultural dishes. VV is close to
submitting her campaign but called on the room
for feedback and how this campaign can
support inclusion communities.

The campaign is called Budget to Bite, and it is
a weeklong awareness campaign beginning w/c
16 February 2026.

FF mentioned that Ramadan begins the week
of the campaign, Tuesday 17 February, and
therefore events involving eating should be
planned once the sun has set to ensure events
are inclusive and all students can attend.
Events should also have dates for students to
eat if they are fasting so they can break their

FH to contact
FF/BA on
leading a
series of
support,
signposting
and events for
Ramadan.

VV to reach
out to
Runnymede
Foodbank and
Fridge for
further
support. As
well, reach
out to DFS on
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fast. This led to a separate conversation and an | how the

action for FF / BA to contact FH on leading a campaign can

series of support, signposting and events for support

Ramadan. Commuters
via lunch box

JL suggested that VV should reach out to the inspiration.

Runnymede Foodbank and Fridge for further

support.

DFS suggested that to engage with Commuter

Students, VV should run a series of cheap

lunch box ideas.

9. RHSU OD is leading on creating an EDI action plan as | OD to take
Equality, part of her yearly objective as SU President and | feedback
Diversity & as actioned by the EDI Task & Finish Group across all
Inclusion she founded and leads. three Execs
Action Plan and build into

OD presented an agenda item to figure RHSU’s EDI
out what EDI means to COs and to use Action Plan.
the information gathered to formulate 3 aims
and a handful of objectives to use as the
foundation of RHSU EDI framework.
OD led a task where COs were asked to
respond to three questions. The COs were
divided into 2 and 3s and via a post it style
activity responded to the following questions:
a) What does belonging look and feel like
to you? (think of belonging with your
colleagues and how to increase a sense
of belonging for students)
b) In what ways can we embody fairness
and inclusivity into our daily practices
and decision making.
¢) How do we already embed EDI into our
daily practices?
This activity will take place across all three
Executives, and OD will gather feedback from
each Executive and incorporate it into the EDI
Action Plan. The COs’ responses will be
analysed by OD and embedded into the Action
Plan.
The final EDI Action Plan should be shared with
students by the end of the 2025/26 academic
year.
AOB Safe Travels Campaign: Commuter Students | DFS to
& Wider Involvement contact / work
DFS asked if any CO’s would like to get with JL to
involved in the campaign. DFS’s campaign support

aims to bring awareness to travelling safe as
both a commuter and the impact travelling safe
may have on other inclusion communities. For
example, WSCO is leading a strain of the

students with
disabilities in
Safe Travels
Campaign.

10
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campaign on safety and lit routes when
travelling.

JC spoke about safety at the train station and
raising awareness to theft at Egham Station.
DFS said she would bring safety when
travelling into the campaign and respond to the
increase in phone and electronic theft.

JL asked to be included in nap spots on
campus and having this as part of safe
travelling for commuters with long journeys and
students with disabilities like chronic fatigue.

Finance: New System & Reminder to set up
on Basecone

FH reminded CO’s to please contact Finance to
create an account on Basecone if they haven'’t
done so already. This will ensure they can
expense claim and receive reimbursements for
all campaigns, outreach and community costs.
If any CO’s have any issues with creating an
account, they must contact FH.

Further, FH asked CO’s to please submit any
outstanding expense claims.

Sabbcast:

OD put a call out for all COs to get involved
with the sabbcasts and a reminder for CO’s
with upcoming campaigns to check emails

about getting involved on the Sabb Cast to
promote their campaigns.

You can check out the latest Sabbcast here:
Sabbcast Episode 3 - Sabbcast | Podcast on

Spotify

Estranged Students Solidarity Week w/c 24
November 2025

NK wanted to promote his campaign,
Estranged Students Solidarity Week. NK spoke
about the campaign and the purpose of the
campaign ‘Estranged Students Solidarity Week
is a week-long awareness campaign w/c 24th
November 2025. This is a student submitted
and student-led campaign from a student with a
lived experience to this community.

The week will explore what it's like being an
estranged students but will further spotlight
what support is available for Estranged
Students via informative events and drop ins
from various support teams. As well as some
fun and engaging events / comms.

Teams at the university will also be hosting
events for the month.’

CO’s to
ensure
Basecone
accounts
have been
created and to
submit any
outstanding
expense
claims.

CO’s to
promote and
share
information
on the
Estranged
Students
Solidarity
Week
campaign, w/c
24 November
2025.

NK to pass on
contact
information to
FH regarding
Surrey SU +
RHSU smaller
community
partnership /
support.

11
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NK asked for Community Officers to get
involved and help boost promotion for the
campaign.

NK further added a comment to ask FH about
the connection between Surrey SU and RHSU
on smaller community support. FH responded
saying she reached out and didn’t hear back.
FH told NK to please pass on her contact to
students or individuals who would like to get
involved.
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